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Dedication

This handbook is dedicated in memory of Bonnie J. Hilla, February 12, 1953—-May 15%, 1993 and
Jannine Baker, December 5%, 1947-December 3%, 2013

Bonnie J. Hilla

Bonnie was an active vicA advisor at Minuteman Tech in Lexington, MA. In 1989 Bonnie created this book,
known back then, as The Chapter Advisor’s Guide to Everyday Survival. It was designed as a ready reference
document for our Chapter Advisors.

Bonnie was a firm believer in the goals and purposes of the vicA organization and worked very hard to assist
each and every student in achieving his or her personal best.

SkillsUSA Massachusetts shall always be grateful to Bonnie for all of her contributions to our state associa-
tion. She will be remembered with great joy and sadly missed by all.

Bonnie Hilla was also known for recruiting new teachers to join the ranks of a growing state association and
one of those people was Jannine Baker.

Jannine Baker

Jannine was a math teacher at Minuteman HS and came to a SkillsUSA District conference, in 1988, as a chap-
erone for Minuteman’s team.

All too soon Jannine was in the tabulation center helping with scoring and, as fate would have it, soon
became the Director of Computer Services.

Jannine served for 23 years as a Chapter Advisor at Minuteman and as the Director of Computer Services for
SkillsUSA Massachusetts. During her time with SkillsUSA, Jannine pioneered a brand new registration and
tabulation process and championed many upgrades to our entire competitive events system.

Jannine, in 2013, was inducted into the Minuteman HS Hall of Fame and given an Honorary Life Membership
to SkillsUSA. She was also SkillsUSA Massachusetts’s Advisor of the Year in 2008.

Both Bonnie and Jannine were extraordinary women to whom our state association owes a debt of gratitude.
Therefore, we feel it fitting to honor both Bonnie and Jannine with the dedication of this Chapter Advisor’s
Handbook.

They both loved this organization and gave countless hours to its betterment in hopes that every career and

technical education program and teacher would embrace SkillsUSA’s mission, vision and values and utilize
the tools it offers to motivate and train the next generation of skilled workers.

SkillsUSA: Connecting You to Career Success

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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The Optimist’s Creed

Author Unknown

Promise yourself...

To be so strong that nothing can disturb your
peace of mind.

To talk health, happiness and prosperity to every
person that you meet.

To make all your friends feel that there is
something special in them.

To look at the sunny side of everything and make
your optimism come true.

To think only the best, to work only for the best
and to expect only the best.

To be just as enthusiastic about the success of
others as you are about your own.

To forget the mistakes of the past and to press on
to the greater achievements of the future.

To wear a cheerful countenance at all times and
give every living creature you meet a smile.

To give so much time to the improvement of yourself
that you have no time to criticize others.

To be too large for worry,
too noble for anger,
too strong for fear,
and too happy to permit the presence of trouble.

2015-2016 SkillsUSA Massachusetts Advisors” Handbook



Read Me

This book is designed to assist SkillsUSA Massachusetts
Chapter Advisors. Each chapter is organized to provide all
of the information necessary for successful participation in
the activities of SkillsUSA Massachusetts. This handbook
includes general conference information and fee schedules.
Italsoincludesthe 2015-2016 Program of Work to assist each
chapter in planning their participation in the activities for
the year. Registration forms and the calendar of events are
bundled with the advisor’s handbook cp.

SkillsUSA Massachusetts is very much appreciative of the
efforts of our SkillsUSA chapter advisors who have given so
much of themselves, so often.

e Thisisthe 26" edition of the handbook. It was originally
created by Bonnie Hilla in 1989 as a ready-reference for
SkillsUSA Massachusetts advisors

e Ifyou discover errors in the handbook, please notify

Karen Ward, Executive Director
SkillsUSA Massachusetts

250 Foundry Street

South Easton, MA 02375

Phone: (508) 230-1273

Fax: (508) 230-1509

Email: kward@maskillsusa.org

Highlight of the Changes in the 2015-
2016 Technical Standards

CONTESTS CHANGES LISTED BY SEVERITY (MINOR TO MAJOR)
Minor changes have been made to the following contests:

Action Skills: Clothing/contest guidelines; Chapter Business,
Equipment/Supplies; Chapter Display, Wording “clean-up”;
Employment Application Skills, Guidelines; Outstanding
Chapter, Wording Clarification; Pin Design, Wording Clar-
ification, Prepared Speech, Wording Clarification; Promo-
tional Bulletin Board, Wording Clarification; Career Pathways
Showcase, Wording Clarification; First Aid/CPR, Equipment/
Competencies; Medical Math, Correction for misspelling;
Medical Terminology, addition of missing terminology; Prin-
ciples of Engineering Technology, Language/Guidelines; 3-D
Visualization and Animation, Clothing; Advertising Design,
Clothing; Collision Repair, Equipment/Performance; Cosme-
tology, Clothing/Supplies; Nail Care, Equipment/Guidelines,
Plumbing, Tools; Restaurant Service, Clothing/Supplies by
contestant; Welding, Clarification on 100% cotton clothing;
Welding Sculpture, Clarification on 100% cotton clothing ;
Welding Fabrication, Clarification on 100% cotton clothing

Medium changes have been made to the following contests:

Occupational Health & Safety, Contest Guidelines; Promo-
tional Bulletin Board, Contest Guidelines; Advertising
Design, Equipment/materials; Audio/Radio Broadcasting,
Clarification of Guidelines; Auto Service Technology, Equip-
ment & Scope of Contest; Carpentry, Equipment/Compe-
tencies; Digital Cinema Production, Performance/scope of
contest; Esthetics, Supplied by contestant/scope/competency

clarification; HVAC, Equipment/Performance Standards;
Photography, Equipment, competition print/competencies;
Telecommunications Cabling, Tools/competencies

Major changes have been made to the following contests:

Entrepreneurship, Equipment/knowledge/performance/
competencies; Health Knowledge Bowl, Contest Guidelines/
supplies; Computer Maintenance, Name Change, Competen-
cies/Knowledge, CNC Milling. Name change; CNC Turning,
Name change; Precision Machining, Name change/addi-
tional competencies

CONTESTS NAME CHANGES LISTED ALPHABETICALLY

e (CNC Milling Technology now CNC Milling Specialist

e CNC Turning Technology now CNC Turning Specialist
Computer Maintenance Technology now Information
Technology Service.

e Precision Machining Technology now CNC Technician

CONTESTS WITH CLOTHING CHANGES LISTED ALPHABETICALLY

3D Visualization & Animation

Architectural Drafting

Audio/Radio Broadcasting

Welding

Welding Fabrication

All contests requiring work shoes color update: now black,
brown or tan (added tan)

2016 DEMONSTRATION CONTEST FOR MASSACHUSETTS
e Esthetics

e Painting & Design Technology (state-only)

e Sticker Design (Freshman Contest)

NATIONAL THEME TO BE ADDRESSED BY CONTESTANTS IN: CHAPTER
DISPLAY, PREPARED SPEECH AND PROMOTIONAL BULLETIN BOARD

SkillsUSA: Connecting You to Career Success
This is the theme of the Chapter Display, Prepared
Speech and Promotional Bulletin Board contests.

The topic to be addressed by contestants in these events
is how our slogan, SkillsUSA: Champions at Work, relates
to our national program of work in the area of the Profes-
sional Development.

e Within this topic, contestants might illustrate or discuss
any of the following:

e Whyisensuring career success for every member of Skill-
sUSA important to the economic health and stability of
our nation?

e Describe how the mission of SkillsUSA — to empower its
members to become world-class workers, leaders and
responsible American citizens — guarantees career success.

e How has the vision of career success changed over the
decades?

e Describe the skills and attitudes that business and
industry are demanding of students for career success.

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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What elements of SkillsUSA ensure that members expe-
rience career success?

How has the definition of career success changed for
the current generation of students from their grandpar-
ents’ generation?

What does career success look like in the 21st century?
In the next 10 years, what skills are needed to fill the job-
market skills gap, and how do SkillsUSA members ensure
career success through their SkillsUSA involvement?
What are the connections that SkillsUSA has built to
ensure career success for its members?

How has SkillsUSA adapted over the years to provide
members with the skills needed for career success?

How has yourinvolvement in SkillsUSA ensured that you
will be connected to career success?

Career success involves much more than mere dollars;
describe the elements of experiencing true career success.
Which SkillsUSA programs ensure that members are devel-
oping personal skills that are needed for career success?
Program examples may include those that improve the
following: integrity, self-motivation, work ethic, profes-
sionalism and responsibility.

Which SkillsUSA programs ensure that members are
developing workplace skills that are needed for career
success? Program examples may include those that
improve the following skills: communication, decision
making, teamwork, cultural sensitivity and leadership.

Which SkillsUSA programs ensure that members are devel-
oping technical skills that are needed for career success?
Program examples may include those that improve the
following skills: technical literacy, job-specific tasks,
service to the community, ongoing professional devel-
opment and an awareness of safety and health issues.

IN MASSACHUSETTS-HERE IS WHAT'S NEW

Esthetics, Painting & Design Technology and Sticker
Design (freshmen only) will be the new limited demon-
stration contests. *Esthetics and Painting and Design
Technologyopentoall eligible program students, Sticker
Design, freshman only!

Stainability Solutions - has been officially eliminated at
the state and national level. *This contest did not run in
2015 but has now been officially eliminated.

Telecommunications Cabling - is a Full contest and will
have Districts! All teams must attend Districts in order
to qualify for states.

Career Pathways Showcase - Chapters are limited to 1
entry per career cluster fora maximum of 6 entries, ONLY
1 per career cluster. (same as last year!)

Community Action Project is a team of 2. This conforms
to national rules.

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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CHAPTER 1

National SkillsUSA

SkillsUSA’s mission is to empower its members to become world-
class workers, leaders and responsible American citizens.

SkillsUSA: Champions at Work

2015-2016 SkillsUSA Massachusetts Advisors’ Handbook Chapter 3: National SkillsUSA ¢ 1



National SkillsUSA Fact Sheet

National SkillsUSA Fact Sheet

SkillsUSA is an applied method of instruction for preparing
America’s high performance workers in public career and
technical programs. It provides quality education experi-
ences for students inleadership, teamwork, citizenship and
character development. It builds and reinforces self-confi-
dence, work attitudes and communications skills. It empha-
sizes total quality at work—high ethical standards, superior
work skills, life-long education, and pride in the dignity of
work. SkillsUSA also promotes understanding of the free-
enterprise system and involvement in community service.

Membership

More than 330,000 students and instructors join SkillsUSA
annually, organized into more than 17,000 sections and 54
state and territorial associations. SkillsUSA has served more
than 10.5 million members since its founding.

Mission

SkillsUSA is an applied method of instruction for preparing
America’s high performance workers in public career and

technical programs. It provides quality education experi-
ences for studentsinleadership, teamwork, citizenship and

character development. It builds and reinforces self-confi-
dence, work attitudes and communication skills. It empha-
sizes total quality at work—high ethical standards, superior
work skills, life-long education, and pride in the dignity of
work. SkillsUSA also promotes understanding of the free-
enterprise system and involvement in community service.

Partners

In 2013, more than 16,000 teachers and school administra-
tors served as professional SkillsUSA members and advisors.
More than 600 business, industry and labor sponsorsactively
support SkillsUSA at the national level through financial
aid, in-kind contributions, and involvement of their people
in SkillsUSA activities. Many more work directly with state
associations and local chapters.

Programs

SkillsUSA programsinclude local, state and national compe-
titions in which students demonstrate occupational and
leadership skills. At the annual national-level SkillsUSA
Championships, nearly 6,000 students compete in 99 occu-
pational and leadership skill areas.

SkillsUSA programs also help to establish industry stan-
dards for job skill training in the lab and classroom, and
promote community service. SkillsUSA isrecognized by the
U.S. Department of Education and is cited as a “successful
model of employer-driven youth development training
program” by the U.S. Department of Labor.

The SkillsUSA Work Force Ready System is a comprehensive
tool to help students document entry-level skills as defined
by industry and accepted by state education policy. Devel-
oped undera W.K. Kellogg Foundation grant, the Work Force
Ready System features 47 industry-driven assessments.

The Professional Development Program (PDP) teaches 84
workplace skill competencies in a series of hands-on self-
paced lessons.

The Career Skills Education Program (CSEP) contains 49
online lessons teaching basic employment and life skills
to college/postsecondary students.

Student2Student Mentoring gives high school students a
chance to mentor younger students in the area of career
development.

CareerSafeisacredentialed 10-houronline training program
developed in cooperation with the Occupational Safety and
Health Administration (OSHA) to provide students with basic
knowledge of safety and a credential desired in the job market.

Headquarters Office

SkillsUSA’s National Leadership Centerislocated in Loudoun
County, Va. The center is approximately 50 miles from our
nation’s capital of Washington, DC and about 30 minutes
from Washington-Dulles International Airport. The center
was dedicated in 1979 and it sits on 91 acres of Virginia farm-
land. The two-story brick building houses the national staff
of the organization, historical displays, and has meeting
space for student, teacher and business conferences.

Address

14001 SkillsUSA Way
Leesburg, VA 20176

Main Number: 703-777-8810
FAX: 703-777-8999

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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How to Form a SkillsUSA Chapter

How to Form a SkillsUSA Chapter

Congratulations! You’ve made the decision to become a
SkillsUSA Advisor. You are starting on a journey that is
bound to offer many rewards for you and your students.
SkillsUSA members develop into well-rounded people. There
are a few basic steps to follow when starting a new chapter.
Many of the resources you need can be found on the Offi-
cial SkillsUSA Web site at www.skillsusa.org while others are
available for purchase.

One ofthe mostimportant things to remember is to help your
students to learn an effective planning process for carrying
out activities, and to let students take the lead on planning
and carrying out your events. They will learn and grow as
they carry out their calendar of events.

Checklist for New Chapters

Here are the basic steps to follow to start a new chapter:

e ObtainaMembership Kit by calling 800-321-8422 or visit
skillsusa.org/downloads/PDF/form9.pdf to download member-
ship forms and materials for the current school year.

e Meet with the School Administrator to request permis-
sion to start a new program and to gain support for the
SkillsUSA chapter (it’s a good idea to have a few brochures
onhand toexplain program basics and benefits to students,
instructors and the school). Our basic brochure, Be a
Champion with SkillsUSA covers all the benefits of the
program for schools, instructors and students.

e Contact your state office and request to be placed on the
state mailinglist. Find out about any upcoming activities
or deadlines. If you are starting a new chapter, complete
an application for charter. Visit skillsusa.org/PDF/form9.pdf
to download a Chapter Charter (Form 9—PDF file).

e Identify one or more possible SkillsUSA leaders (tech-
nicalinstructors, a career counselor or another interested
person within the school) to help with the new chapter.

e Gain support from other faculty members if you plan to
involve students from other training programs

e Explain SkillsUSA to the Industry Advisory Council that
supports your program, and ask for their support and
involvement as the chapter develops by serving as guest
speakers, contest judges, etc.

Stir up student interest in the new chapter

e Invite students from another school or state officers to
speak to the training programs about SkillsUSA

¢ Hold akick off event (show the Week of Champions video
and be sure to make the meeting fun.

Establish a student leadership structure

e Elect classroom officers
e Elect school-wide officers, if you chapter is school-wide

e Form committees to help with the program of work

Establish your SkillsUSA Program of Work

Activities should be student-driven with support and help
fromthe advisor. See the SkillsUSA Leadership Handbook for
details on how to set up and run the chapter. Your commit-
tees should be student-led and they will plan and carry
out the work of the chapter in the following seven areas.
Conduct at least one activity in each area during the course
of the school year:

Professional Development
Community Service
Employment

Ways and Means
SkillsUSA Championships
Public Relations

Social Activities

Integrate SkillsUSA activities into ongoing
classroom activities and lessons

This aspect of the program should be teacher driven. Use
the SkillsUSA Professional Development Program to teach
employability skills. You can teach the whole program or
select activities and competencies that fit best with your
curriculum.

Collect membership dues and submit dues
and membership roster to the national office

e Establish a bank account for the chapter

e Complete and submit a SkillsUSA membership roster (you
may use therosterin the Membership Kit, download aroster
from the web orjoin electronically at www.skillsusa-register.org

e Helpstudents decide how to pay for membership (do indi-
viduals pay, can the school help, or will you hold a fund
raiser to pay the annual member dues for the chapter?)

Prepare students for competition in
the SkillsUSA Championships

e Determine if you will have a local (school) contest. If so,
determine and announce the rules, the date and any
awards; invite industry advisory council members to
help plan the event, conduct contests and serve asjudges.

e Completeregistrations for students to move on toregional
events, state events and national events, as appropriate

o Help students prepare for any events they enter (See
skillsusa.org/contests.html for a list of contests)

e Consider leadership events as well as technical skill
competitions

e Keep on top of the latest contest updates at
www.skillsusa.org/competitions

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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How to Form a SkillsUSA Chapter

Close out the year with a chapter appreciation banquet to
recognize those who helped youduring the year. Invite your
school administrators or parents, if possible.

Review all activities and see how they can be improved.
Begin planning for next year.

Visit the following website for information about Chapter
Management: skillsusa.org/educators/chapmanage.shtml.

New Advisors Resources

New to SKkillsUSA? Not sure where to begin? Save 15% off
the list price at www.skillsusa.org/store/advisors.html—and take
the mystery out of being a new SkillsUSA advisor—with this
package of starter materials essential for running a local
SkillsUSA Chapter. For one price, receive the following:

e One Leveraging Your Leadership with Parliamentary
Procedure Kit.

¢ One2015-2016 SkillsUSA Championships Technical Stan-
dards cp Package.

e One Advisor’s Success Kit (ASK).

¢ One National Leadership and Skills Conference Awards
Ceremony DVD.

One Chapter Materials Design Studio.

Seven SkillsUSA Leadership Handbooks.

One Week of Champions DVD.

One What is SkillsUSA? DvD.

One Professional Development Program Instructor’s Guide.
Seven SkillsUSA Student Pocket Guides.

Seven Be a Champion with SkillsUSA brochures.

Theaboveitemsarealsoavailable for purchase individually.
These SkillsUSA materials are available from the SkillsUSA
Educational Materials Catalog (skillsusa.org/store).

SkillsUSA ceremonial emblems, banners, official clothing,
awards and other items are available from the SkillsUSA
Supply Service at skillsusastore.org/

Visit skillsusa.org/downloads/RTF/newadvisors.rtf to download
a Rich Text Format version of the New Advisor Checklist
(opens in most word processing programs).

For up to the minute information and links especially
for advisors, visit the Teachers Section of the Web site at
skillsusa.org/educators

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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National SkillsUSA Partners

National SkillsUSA Partners

The SkillsUSA Foundation is SkillsUSA’s philanthropic arm.
The Foundation seeks to involve representatives of business,
industry, organized labor, SkillsUSA alumniand other inter-
ested parties in the active financial and volunteer support
of the programs and activities of SkillsUSA.

A committee of key businessleaders from corporate America
assists in fund raising; offers expert advice and counsel;
oversees SkillsUSA’s programs, activities and events; and

approves all financial contributions. The Foundation raises
approximately 25 percent of SkillsUSA’s overall operating
budget each year. In addition to this operating support, funds
are raised for travel scholarships for students and instruc-
tors to the SkillsUSA Championships and the WorldSkills
Competition; inner city programs; chapter management
and leadership institutes; scholarships to College/Postsec-
ondary institutions; and special projects that benefit Skill-
sUSA members.

Chair

Laurie Hackett

Manager, Philanthropy and
Community Relations

Air Products

Members

Wanzel Jessie

Director, Client Services
Asurion

John Colborn
The Aspen Institute

Larry Teverbaugh
President and CEO
CareerSafe LLC

Tim Humes
Sponsorship Marketing Manager
Carhartt Inc.

Mike Miller
Manager, Global Service Training
Caterpillar Inc.

Taryn McKenzie

Director, Building Trades and
Transportation Training
Cengage Learning

Pam Evans
Community Relations
GE Appliances

Cheri Judkins
Business Unit, Learning Operations

Manager, Harley-Davidson University

Harley-Davidson Motor Co. Inc.

John Kett
President and CEO
Insurance Auto Auctions Inc.

Joe Morgan

Chair, SkillsUSA Championships
Executive Committee

Kentucky Department of Education

Nick Peterson

Welding Engineer/Curriculum
Developer

Miller Electric Mfg. Co. Inc.

Steve Greene
Vice President, Workforce
Development
NCCER/Build Your Future

Tim Zilke

President and CEO

National Institute for Automotive
Service Excellence (ASE)

Kaye Morgan-Curtis

Manager, Corporate Community
Relations

Newell Rubbermaid

Greg Rintala

National Sales Manager, North
America, Education

Snap-on Industrial

Jim Bohn

Director of Product Management —
Bosch North America, Robert Bosch
Tool Corp.

Robert Bosch Tool Corp.

Beverly Reid

Director, Learning and Development
Department

State Farm Insurance Companies

David Zellers

V.P. Customer Services New Business
Integration

Toyota Motor Sales U.S.A. Inc.

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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SkillsUSA High School Division Constitution

SkillsUSA High School Division Constitution

Revised August 2012

ARTICLE I-NAME

The official name of this organization shall be “SkillsUSA
High School Division.”

ARTICLE II-PURPOSES

The purposes of this organization are:

e To unite in a common bond without regard to race, sex,
religion, creed, national origin or disabilities, as defined
by the Americans with Disabilities Act, full-time students
enrolled in programs with vocational trade, industrial,
technical and health occupations objectives.

e To provide leadership for the state organizations.

e Toprovideaclearinghouse forinformation and activities.

e Toprovide national recognition and prestige through an
association and affiliated organizations.

e Toprovideavehicle, national in scope, for organizations
to work articulately with trade, industrial, technology
and health occupations student groups.

e To develop leadership abilities through participation

in educational, occupational, civic, recreational and

social activities.

To foster a deep respect for the dignity of work.

To assist students in establishing realistic career goals.

To help students attain a purposeful life.

To create enthusiasm for learning.

To promote high standardsin trade ethics, workmanship,

scholarship and safety.

e To develop the ability of students to plan together, orga-
nize and carry out worthy activities and projects through
the use of the democratic process.

e To foster awholesome understanding of the functions of
labor and management organizations and a recognition
of their mutual interdependence.

e To create among students, faculty members, patrons of
the school and persons in industry a sincere interest in
and esteem for trade, industrial, technology and health
occupations education.

e Todevelop patriotism through aknowledge of our nation’s
heritage and the practice of democracy.

ARTICLE Ill—ORGANIZATION

Section 1. SkillsUSA is an organization of state associa-
tions, each operating in accordance with a charter granted
by SkillsUSA, Inc.

Section 2. The administration and authority in SkillsUSA
affairs will be vested in the Board of Directors of SkillsUSA, Inc.

Section 3. The national executive director is the administrator
of the national headquarters. The executive director shall
be appointed by and responsible to the Board of Directors
for conducting the work of the national program.

ARTICLE IV—MEMBERSHIP

Section 1. Membership of SkillsUSA High School Divi-
sion shall consist of the total eligible High School Division
members of the chartered state association, territorial or U.S.
possession, and members shall hold the same membership
status as in their respective state and local organizations.

Section 2. A state association must have at least four local
chapters and all members of the state must be members of
the national organization to qualify for a charter.

Section 3. Each local chapter and state association shall be
open for membership to all students regardless of race, sex,
religion, creed, national origin or disabilities, as defined by
the American with Disabilities Act.

Section 4. SkillsUSA will recognize members only through
a state association with the exception of direct member-
ship. Classes of membership which will be recognized are:

Active Membership—Students enrolled in a coherent series of
courses or career major that prepares them for further educa-
tion and/or employment related to trade, industrial, tech-
nology and health occupations and who are earning credit
toward a High School diploma/certificate or its equivalent.

Direct Membership—Full-time preparatory students enrolled
in High School vocational programs offered in trade, indus-
trial, technology and health occupations education meeting
the requirements of the State Plan for Career and Technical
Education and residing in states without a state association
to serve them. This classification will only be recognized
if application for membership is made as part of an orga-
nized local SkillsUSA Chapters sponsored by the appro-
priate Board of Education and with the consent of the state
director. Direct members may not serve as national voting
delegates or hold national office.

Alumni Membership—Former active members who are no
longer enrolled in trade, industrial, technology and health
occupations education. Although alumni members pay
dues and may participate at the national level through the
Youth Development Foundation of SkillsUSA, Inc., they
are not eligible to serve as national voting delegates, hold
national office or otherwise represent the state active asso-
ciation membership in SkillsUSA. Charters may be issued
for local and state alumni associations.

The National Alumni Coordinating Committee oversees
contributions to the SkillsUSA Alumni Fund, a fund which
supports a variety of worthwhile projects for active Skill-
sUSA members.

Professional Membership—Persons associated with or
participating in the professional development of SkillsUSA
as approved by a state association. Such members shall
include chapteradvisors, teacher educators and supervisors.
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Professional members will pay dues as established by Skill-
sUSA, but members will be ineligible to serve as national
voting delegates, hold national office or otherwise represent
the state association in SkillsUSA.

Honorary Life Membership—Individuals who have made
significant contributions to the development of SkillsUSA
and trade, industrial, technology and health occupations
education whose membership has been approved by the
National Executive Council upon the recommendation of
a state association. Such membership shall not require
payment of national dues.

Section 5. A membership year shall be from September 1
through August 31.

ARTICLE V—NATIONAL OFFICERS

Section 1. The national officers of SkillsUSA High School
Division will be a slate of five, elected at large. Additionally
there will be five Regional Officers elected from the region
in which they reside and elected by the House of Delegates.

Section 2. National officers shall be elected by the House of
Delegates at each annual national meeting and shall serve
from September 1 through August 31.

Section 3. During the time period between national officer
elections and training, vacancies in any national office shall
be filled by appointment by the president of the Board of
Directors. If a national officer-elect fails to attend national
officer training, the officer will forfeit the privileges of being
a national officer for that year. Replacements for national
offices will continue to follow the set guidelines, but only
before national officer training. Vacancies occurring after
national officer training will not be filled.

ARTICLE VI-QUALIFICATIONS
FOR NATIONAL OFFICE

Section 1. Candidates for national office shall have:

e Active membership status

e Endorsement of their state association

e Atleast one full school year remaining in a High School
preparatory career-technical program.

e Beenelected by their state delegates as a national officer
candidate

e Completed Levels I & IT of the SkillsUSA Professional
Development Program

The Board of Directors has defined the present active member-
ship status and endorsement of the state association to read
as follows: “Active membership status and be currently
enrolled in a trade, industrial, technology and health occu-
pations program at the time of application, and must plan to
continue in the training program at least one more year. If
a student is elected to serve and is unable to fulfill the obli-
gation, the state may forfeit the right for officer candidates
in their division the following year. The Board of Directors
will review the situation, listen to the concerned parties,
and make the final recommendation/decision.”

Section 2. Candidates shall file for office with the national
executive director not later than June 1 prior to the date of
the annual national meeting.

Section 3. A member who holds an elected position prior to
election to a national office may be ex-officio in his/her state
or local organization and must vacate the elected position
during his/her tenure in national office.

Section 4.

A. The national staff will review applications to verify
minimum qualifications outlined in Sections 1 through
4 and notify states of any deficiencies.

B. All applications that meet minimum qualifications
contained in Sections 1 through 4 shall be submitted to
the Nominations Committee.

C. The Nominations Committee will administer an objec-
tive written exam on the SkillsUSA Leadership Handbook
and the Trainee (Level I) and Leader (Level II) degrees
of the SkillsUSA Professional Development Program.
All candidates who meet the minimum qualifications
in Sections 1-4, and make 75 percent or higher on the
test, shall be qualified to run for national office. The test
will be originated by the national staff member respon-
sible for training.

D. The Nominations Committee shall interview all quali-
fied candidates and review test results and recommend
candidates.

E. The Nominations Committee shall prepare a final ballot
showingall qualified candidates for the House of Delegates.

F. A two-minute speech will be given by each candidate
during the House of Delegate meeting. A primary election
will be held for all regional offices and the top two recip-
ients from each region will be listed on the final ballot.

G. Before final ballots are cast the candidates shall respond
to a problematic oral question before the House of Dele-
gates. The question shall be the same for all candidates
and shall be originated by the national staff member
responsible for training.

H. Final ballots are cast by the delegates. All voting for
national officers shall be by secret ballot. The 5 top recipi-
ents will be the national officers.

I. The Nominations Committee shall be comprised of the
following individuals:

National Executive Council;

One member of the Board of Directors of SkillsUSA, Inc.;
One corporate member; and

Fiveregional representatives from the State SkillsUSA
Directors Committee to be named by the national staff
member responsible for training.

Py
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ARTICLE VII—-NATIONAL EXECUTIVE COUNCIL

Section 1. The High School Division National Executive
Council shall consist of the national president, vice presi-
dent, secretary, treasurer, parliamentarian and regional vice
presidents. The national executive director shall serve in
an advisory capacity, with no voting privileges. It shall be
the duty and function of the National Executive Council to:

e Advise the Board of Directors concerning the execution
of the decisions of the House of Delegates.

e Conduct business pertaining to the students they serve.

e Preside over the national meetings and conferences.

e (all special meetings and conferences, subject to the
approval of the Board of Directors.

e Proposeandreview proposed amendments to the Consti-
tution and Bylaws and recommend legislation to the
House of Delegates.

e Create, design or select an emblem, colors, motto, creed,
jewelry, wearing apparel and other items it may wish
to adopt as official property of the organization with
approval of the Board of Directors.

Section 2. An advisor from each of the states that has a
national officer shall serve as consultant to the National
Executive Council.

Section 3. The National High School Executive Council shall
be part of the Joint Executive Council in cooperation with
the College/postsecondary Division officers. The Joint Exec-
utive Council shall elect a chair, vice chair and secretary.
The officer positions arerotated each year. In even years, the
chair and secretary are chosen from the High School divi-
sion officers. In odd years, the reverse is true. The purpose
of the Joint Executive Council is to provide coordination
between the divisions.

ARTICLE VIII—HOUSE OF DELEGATES

Section 1. The High School Division House of Delegates shall
consist of two voting delegates from each chartered state
association plus an additional delegate for each 1,000 High
School Division members or major fraction thereof. Each
delegate shall have one vote and must be present to vote. It
shall be the duties and functions of the House of Delegates to:

e Enactbylaws, rulesand regulationsnecessary for carrying
out the affairs and activities of the organization.

e Elect national officers of the organization.

e Actupon items of business as requested by the National
Executive Council and the Board of Directors.

Section 2. No student delegates, contestants or participants
at a national meeting shall be recognized or seated unless
they are accompanied by one or more adult advisors from
their respective state, territory or U.S. possession.

ARTICLE IX—MEETINGS

Section 1. An annual meeting of SkillsUSA shall be held at
such time and place as the National Executive Council and
Board of Directors may decide.

Section 2. The National Executive Council, with approval of
the Board of Directors, shall be empowered to call special
meetings.

Section 3. Parliamentary procedures at all meetings will be
governed by Robert’s Rules of Order, Newly Revised.

ARTICLE X—VOTING

Section 1. Members shall exercise their franchise at national
meetings or conferences through duly elected representa-
tives or delegates of the chartered state associations.

Section 2. All official delegates and alternates must be certi-
fied by the state advisor of each state, territory or U.S. posses-
sion to the National Executive Director not later than June 1
prior to national meeting.

Section 3. Voting on National Officers and honorary posi-
tions shall be done by secret ballot.

Section 4. Any person elected to a national office must receive
a majority number of the votes recorded

Section 5. Any candidate eliminated by Section 4 shall not
be eligible for appointment to that office.

ARTICLE XI—FINANCES

Section 1. State associations shall be responsible for annual
national dues according to the number of individual members
claimed in each membership classification.

Section 2. All organization monies from the state associa-
tions shall be deposited with the corporate treasurer of the
Board of Directors.

Section 3. Annual dues shall be established and determined
by the national board of directors, in consultation with the
state association directors, with the proviso that increases
shall be no more than $0.50 increments for student dues
and no more than $1 professional dues and documented by
actual “proof of need.”

Section 4. Upon final dissolution or liquidation of SkillsUSA,
and after the discharge or satisfaction of all outstanding obli-
gations and liabilities, the remaining assets shall be used
by the Board of Directors for the benefit of students of trade,
industrial, technology and health occupations education, or
be transferred to some recognized educational foundation.

Section 5. The fiscal year of SkillsUSA shall be September
1 through August 31.

ARTICLE XII—AMENDMENTS

Section 1. The Constitution and Bylaws may be amended
as follows:

e A proposed amendment must be presented in writing
to the national executive director 9o days prior to a
national meeting.
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e Theamendmentsshall bereviewed by the National Exec-
utive Council and the Board of Directors.

e Amendments must be submitted to each state associa-
tion as soon as possible, but not less than 6o days before
the annual meeting of the National Executive Council at
the time of the national meeting.

¢ It must then be presented for vote at an official business
meeting of the House of Delegates at the national meeting.
Amendments to the Constitution shall be adopted upon
two-thirds affirmative vote of the House of Delegates.
Amendments to the Bylaws shall be adopted by a majority
of the House of Delegates.

ARTICLE XIll—BYLAWS AND OPERATING POLICIES

Section 1. Bylaws shall be adopted by a majority vote of the
House of Delegates.

Section 2. Operating policies shall be adopted as determined
by the National Executive Council and Board of Directors.

Section 3. A student elected to a national office must remain
in active membership status until the completion of the
term of office.

Section 4. The national president shall appoint committees as
necessary to conduct the work of the national organization.

Section 5. All business to be brought before the House of Dele-
gates must first be reviewed by the appropriate committee
before presentation to the House of Delegates.
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SkillsUSA College/Postsecondary Division Constitution

Revised August 2005

ARTICLE I-NAME

The official name of this organization shall be the “SkillsUSA
College/Postsecondary Division.”

ARTICLE II-PURPOSES

The purposes of this organization are:

e To unite in a common bond without regard to race, sex,
religion, creed, national origin or disabilities, as defined
by the Americans with Disabilities Act, full-time students
enrolled in programs with vocational trade, industrial,
technology and health occupation objectives

e To provide leadership for the State Organizations

e Toprovideaclearinghouse forinformation and activities

e Toprovide national recognition and prestige through an
association and affiliated organizations

e Toprovideavehicle, national in scope, for organizations
to work articulately with trade, industrial, technology
and health occupations student groups

e To develop leadership abilities through participation

in educational, occupational, civic, recreational and

social activities

To foster a deep respect for the dignity of work

To assist students in establishing realistic career goals

To help students attain a purposeful life

To create enthusiasm for learning

To promote high standards in all phases of occupational

endeavor, including: ethics, workmanship, scholarship

and safety

e To develop the ability of students to plan together, orga-
nize and carry out worthy activities and projects through
the use of the democratic process

e To foster awholesome understanding of the functions of
labor and management organizations and a recognition
of their mutual interdependence

e To create among students, faculty members, patrons of
the school and persons in industry a sincere interest in
and esteem for trade, industrial, technology and health
occupations education

e Todevelop patriotism through aknowledge of our nation’s
heritage and the practice of democracy

e To emphasize the importance of continuous education
consistent to the needs of the individual and the require-
ments of his or her chosen occupation

ARTICLE IlI-ORGANIZATION

Section 1. SkillsUSA is an organization of state associa-
tions, each operating in accordance with a charter granted
by SkillsUSA, Inc.

Section 2. Theadministration and authority in the SkillsUSA
College/Postsecondary Division will be vested in the Board
of Directors of SkillsUSA, Inc.

Section 3. The national executive director is the administrator
of the national headquarters. The Executive Director shall
be appointed by and responsible to the Board of Directors
for conducting the work of the national program.

ARTICLE IV-MEMBERSHIP

Section 1. Membership of the SkillsUSA College/Postsec-
ondary Division shall consist of the total eligible members
of the chartered state association, territorial or U.S. posses-
sion, and members shall hold the same membership status
as in their respective state and local organizations.

Section 2. A state association must have at least one College/
Postsecondary Division, and all members of the state asso-
ciation must be members of the national organization to
qualify for a charter.

Section 3. Each local chapter and state association shall be
open for membership to all students regardless of race, sex,
religion, creed, national origin or disabilities, as defined by
the Americans with Disabilities Act.

Section 4. SkillsUSA will recognize members only through
a state association with the exception of direct member-
ship. Classes of membership which will be recognized are:

Active Membership—Students enrolled in a coherent sequence
of courses or career major that prepares the student for further
education and/or employment related to trade, industrial,
technology and health occupations and is earning credit
toward a diploma/certificate or its equivalent.

Direct Membership—Students enrolled in College/Postsec-
ondary program courses offered in trade, industrial, tech-
nology and health occupations education meeting the
requirements of the State Plan for Career and Technical
Education and residing in states without a state association
to serve them. This classification will only be recognized if
application for membership is made as part of an organized
local SkillsUSA chapter sponsored by the appropriate Board
of Education. Direct members may not serve as national
voting delegates or hold national office.

Alumni Membership—Former active members who are no
longer enrolled in career and technical education. Although
alumni members pay dues and may participate at the
national level through the Youth Development Foundation
of SkillsUSA, Inc., they are not eligible to serve as national
voting delegates, hold national office or otherwise repre-
sent the state active association membership in National
SkillsUSA. Charters may beissued forlocal and state alumni
associations. The Board of Directors approves appointments
tothe National Alumni Coordinating Committee, which over-
sees contributions to the National SkillsUSA Alumni Fund,
a fund which supports a variety of worthwhile projects for
active SkillsUSA members.
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Professional Membership—Persons associated with or partic-
ipating in the professional development of SkillsUSA, who
pay dues as established by SkillsUSA, will be recognized
as professional members.

Honorary Life Membership—Individuals who have made
significant contributions to the development of SkillsUSA and
vocational trade, industrial, technology and health occupa-
tions education whose membership has been approved by
the National Executive Council upon the recommendations
of a state association. Such membership shall not require
payment of national dues.

Section 5. A membership year shall be from September 1
through August 31.

ARTICLE V-NATIONAL OFFICERS

Section 1. The National Officers shall be a slate of five elected
at large by the House of Delegates at each annual national
meeting and shall serve from September 1 through August 31.

Section 2. During the time period between national officer
elections and training, vacancies in any national office shall
be filled by appointment from the president of the Board of
Directors. If a national officer-elect fails to attend national
officer training, the officer will forfeit the privileges of being
a national officer for that year. Replacements for national
offices will continue to follow these set guidelines, but only
before national officer training. Vacancies occurring after
national officer training will not be filled.

ARTICLE VI-QUALIFICATIONS
FOR NATIONAL OFFICE

Section 1. Candidates for national office shall have:

e Active membership status
e Endorsement of their state association

The Board of Directors is defining the present active member-
ship status and endorsement of the state association to read
as follows: “Students enrolled in a coherent sequence of
courses or career major that prepares the student for further
education and/or employment related to trade, industrial,
technology and health occupations and is earning credit
toward a diploma/certificate or its equivalent. If a student
iselected to serve, and is unable to fulfill the obligation, the
state may forfeit the right for officer candidates in their divi-
sion the following year. The Board of Directors will review
the situation, listen to the concerned parties, and make the
final recommendation/decision.”

Section 2. All candidates for National Office must file their
candidacy for office with the national executive director
not later than June 1 prior to the date of the annual national
meeting.

Section 3. No state is eligible to provide the national presi-
dent for two consecutive years and each state will be allowed
only two candidates for national office per year.

Section 4. Candidates for national office shall be required to
submit the official national officer candidate forms.

Section 5. A member who holds an elected position prior to
election of a national office may be ex-officio in his or her
state orlocal organization and must vacate the elected posi-
tion during his or her tenure in national office.

Section 6.

A. The national staff will review applications to verify
minimum qualifications outlined in Sections 1 through
4, and notify states of any deficiencies.

B. All applications that meet minimum qualifications
contained in Sections 1 through 4 shall be submitted to
the Nominations Committee.

C. The Nominations Committee will administer an objec-
tive written exam on the Leadership Handbook and The
Career Skills Education Program (csep). All candidates
who have met the minimum qualifications in Sections
1-4, and make 75 percent or higher on the written test,
shall be qualified to run for a national office. The test
shall be originated by the national staff member respon-
sible for training.

D. The Nominations Committee shall further interview all
qualified candidates and review and post test results.

E. The Nominations Committee shall prepare a final ballot
showing all qualified candidates.

F. A two-minute speech will be given by each candidate.
The final election will be held during the House of Dele-
gates meeting.

G. Beforefinalballots are cast, the candidates shall respond
to a problematic oral question before the House of Dele-
gates. The question shall be the same for all candidates
and shall be originated by the national staff member
responsible for training.

H. Final ballots are cast by the delegates. All voting for
national officers shall be by secret ballot.

I. The Nominations Committee shall be comprised of the
following individuals to be named by the national staff
member responsible for training:

Past or current National Executive Council members;
One member of the Board of Directors of SkillsUSA, Inc.;
One corporate member; and

Fiveregional representatives from the State SkillsUSA
Directors Committee.

Py

ARTICLE VII-NATIONAL EXECUTIVE COUNCIL

Section 1. The College/Postsecondary Division National
Executive Council shall consist of the national president,
vice president, secretary, treasurer and parliamentarian.
The national executive director shall serve in an advisory
capacity only, with no voting privileges.
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It shall be the duty and function of the National Executive
Council to:

e Conduct business pertaining to the students they serve

e Advise the Board of Directors concerning the execution
of the decisions of the House of Delegates

e Preside over the national meetings and conferences

e (all special meetings and conferences, subject to the
approval of the Board of Directors

¢ Proposeand review proposed amendments to the College/
Postsecondary Division Constitution and Bylaws and
recommend legislation to the House of Delegates

e Make recommendations as to the creation and design
of the colors, motto, creed, jewelry, emblem, wearing
apparel and other items it may wish to adopt as official
property of the organization with approval of the Board
of Directors

Section 2. An advisor from each of the states that has a
national officer shall serve as consultant to the National
Executive Council.

Section 3. The National College/Postsecondary Executive
Council shall be part of the Joint Executive Council in coop-
eration with the High School Division officers. The Joint
Executive Council shall elect a chair, vice chair and secre-
tary. The position of chairisrotated each year. In evenyears,
the chair is chosen from the High School Division officers.
In odd years, the chair is chosen from the College/Postsec-
ondary Division officers. The purpose of the Joint Executive
Council is to provide coordination between the divisions.

ARTICLE VIII-HOUSE OF DELEGATES

Section 1. The College/Postsecondary Division House of
Delegates shall consist of two voting delegates from each
chartered association, plus an additional delegate for each
500 College/Postsecondary Division members or major frac-
tion thereof. Each delegate shall have one vote and must be
present to vote

Itshall be the duties and functions of the House of Delegates to:

e Enactbylaws, rulesand regulationsnecessary for carrying
out the affairs and activities of the organization

e Elect national officers of the organization

e Actupon items of business as requested by the National
Executive Council and the Board of Directors

Section 2. No student delegates, contestants or participants
at a national meeting shall be recognized or seated unless
they are accompanied by one or more adult advisors from
their respective state, territory or U.S. possession.

ARTICLE IX-MEETINGS

Section 1. An annual meeting of SkillsUSA will be held at
such time and place as the National Executive Council and
Board of Directors may decide.

Section 2. The National Executive Council, with the approval
ofthe Board of Directors, shall be empowered to call special
meetings.

Section 3. Parliamentary procedures at all meetings will be
governed by Robert’s Rules of Order, Newly Revised.

ARTICLE X-VOTING

Section 1. Members shall exercise their franchise at national
meetings or conferences through duly elected representa-
tives or delegates of the chartered state associations.

Section 2. All official delegates and alternates must be certi-
fied by the respective SkillsUSA director of their state, terri-
toryor U.S. possession to the national executive director not
later than June 1 prior to the national meeting.

Section 3. Voting on national officers and honorary posi-
tions shall be done by secret ballot.

Section 4. Any person elected to a national office must receive
a majority number of the votes recorded.

Section 5. Any candidate eliminated by Section 4 shall not
be eligible for appointment to that office.

ARTICLE XI-FINANCES

Section 1. State associations shall be responsible for annual
national dues according to the number of individual members
claimed in each membership classification.

Section 2. All organization monies from the state associa-
tions shall be deposited with the corporate treasurer of the
Board of Directors.

Section 3. Annual dues shall be established and determined
by the national board of directors, in consultation with the
state association directors, with the proviso that increases
shall be up to $0.50 increments for the student dues and up
to $1 for the professional dues and documented by actual
“proof of need.”

Section 4. Upon final dissolution or liquidation of SkillsUSA,
and after the discharge of all outstanding obligations and
liabilities, the remaining assets shall be used by the Board
of Directors for the benefit of students of vocational trade,
industrial, technology and health occupations education, or
be transferred to some recognized educational foundation.

Section 5. The fiscal year of SkillsUSA shall be September
1 through August 31.

ARTICLE XII-AMENDMENTS

Section 1. The Constitution and Bylaws may be amended
as follows:
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e A proposed amendment must be presented in writing
to the national executive director 9o days prior to a
national meeting

e Theamendmentsshall bereviewed by the National Exec-
utive Council and the Board of Directors

e Amendments must be submitted to each state associa-
tion as soon as possible, but not less than 6o days before
the annual meeting of the National Executive Council at
the time of the national meeting

¢ Amendments must be presented for vote at an official busi-
ness meeting of the House of Delegates at the national
meeting. Amendments to the Constitution shall beadopted
upon two-thirds affirmative vote of the House of Dele-
gates. Amendments to the Bylaws shall be adopted by a
majority of the House of Delegates.

ARTICLE XIlI-BYLAWS AND OPERATING POLICIES

Section 1. Bylaws shall be adopted by a majority vote of the
House of Delegates.

Section 2. Operating Policies shall be adopted as determined
by the National Executive Council and Board of Directors.

Section 3. A student elected to a National Office must remain
in active membership status until the completion of the
term of office.
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College/Postsecondary Division Bylaws

ARTICLE I-COMMITTEES

Section 1. It shall be the responsibility of the national presi-
dent toappoint national committees and delegate their duties.

Section 2. The national president shall appoint each year, at
the national meeting, the following committees:

Administration

Training and Program Development

SkillsUSA Championships and Industrial Relations
Publications and Public Information

Conference Management and Support Services
Nominations

The national President shall appoint other committees as
necessary to conduct the work of the national organization.

Section 3. All business brought before the House of Delegates
must first be reviewed by the appropriate committee before
presentation to the House of Delegates.
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CHAPTER 2

SkillsUSA Massachusetts
Administration

Essential to our organization’s operations, the Administration of SkillsUSA
Massachusetts plans, organizes and carries out our Program of Work
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Staff Directory

STATE STAFF MEMBER

CALL FOR ASSISTANCE WITH

Karen E. Ward
Executive Director

SkillsUSA Massachusetts
250 Foundry Street

For Assistance With:

Budget matters (including conference fees)

South Easton, MA 02375 e (Calendar of events/program of work
Phone: (508) 230-1273 e Conference management (logistics and contracts)
Fax: (508) 230-1509 e National events and activities
E-mail: kward@maskillsusa.org e SkillsUSA Championships (policy, procedures and regis-
tration for contests)
Staff Liaison to: e Professional development/training—for teachers, students,
e Board of Directors conferences, etc.
e Business & Industry Partners (Sponsors) e Technical Standards - rules & eligibility
e Leadership Team e Public/Government media relations
e SkillsUSA Championships Management Team e Organizational policies and procedures
o Massachusetts Department of Elementaryand Secondary e Partner relations (sponsors & educational institutions)
Education e Strategic planning
e School Administrators e Financial standards
e National SkillsUSA Staff e Accounts payable & receivable
e Contract agreements
e Social Media: facebook.com/maskillsusa, twitter.com/maskillsusa
e  Web site: www.maskillsusa.org
Kevin Lopez
Program Manager
SkillsUSA Massachusetts For Assistance With:
250 Foundry Street e Advisors’ handbook (changes/corrections)
South Easton, MA 02375 e Conference Logo Store
Phone: (508) 230-1207 e Community service projects
Fax: (508) 230-1509 e State Officers/State Officer Candidates
E-mail: klopez@maskillsusa.org e Edits to State Technical Standards
e State Conference prize list and distribution
Staff Liaison to: e Membership (information, rosters and school visits)
e Chapter Advisors e Document request
e State Officers e SkillsUSA Massachusetts programs:

e Alumni Association

e State Officer Candidates

National Voting Delegates

National Anthem Contest

Techspo

Advisor of the Year

CareerSafe Online

PDP

State Pin & T-Shirt Contest

National Pin & T-Shirt Design Contest
Costello Family Community Service Awards
Non-Traditional Career Portfolio
Student2Student Mentoring

State Conference Student Advisory Council
Outstanding Chapter Achievement Award
Jannine Baker Legacy Scholarship Awards

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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Staff Directory

VOLUNTEER STAFF MEMBER

CALL FOR ASSISTANCE WITH

John Brochu
SkillsUSA Championships

JP Keefe Technical High School
750 Winter Street
Framingham, MA 01702

Phone: (508) 416-2255

E-mail: jbrochu@jpkeefehs.org

For Assistance With:

e SkillsUSA Championships (logistics, specific contest
information)

e Sponsorship opportunities

Carol Olsen
Director of Computer Operations

Cape Cod Technical HS

351 Pleasant Lake Ave, Harwich, MA 02645
Phone: (508) 432-4500

E-mail: colsen@capetech.us

For Assistance With:

e Official scores

e Registration for conferences (changes after deadlines)
e Spelling corrections

e Tabulation center management

John A. Lafleche
Corporate Treasurer

Bay Path Technical HS

57 Old Muggett Hill Road

RR #1, Box 277

Charlton, MA 01507

Phone: (508) 248-5971

E-mail: jlafleche@baypath.tec.ma.us

For Assistance With:

e [RSreporting

e Tax exempt information

e Financial practices and procedures
e Audit

Michelle Roche
Chair, Board of Directors

Minuteman High School

758 Marrett Road

Lexington, MA 02421

Phone: (781) 861-6500
E-mail: m.roche@minuteman.org

For Assistance With:

e Board membership

e Presenting an item to the board for discussion
e Board decisions and policies of the board

Linda Coté
Chapter Advisors Rep., Board of Directors

Greater Lawrence Technical School
57 River Road

Andover, MA 01810

Phone: (978) 686-0194 X4059
E-mail: lcote@glts.net

For Assistance With:

e Advisors’ concerns

e Chapter Advisors’ representation on the board

e New ideas and suggestions

e Chapter Delegation Management (questions & concerns
at conferences)

Angela Bellaro
Alumni Association Advisor

E-mail: akungulus@gmail.com

For Assistance With:

e Alumni Association membership

e Alumni Association participation at conferences
e Alumni Association community service projects
e Alumni Association questions or concerns

2015-2016 SkillsUSA Massachusetts Advisors” Handbook
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2015-2016 Price List

2015—2016 Price List

Membership Dues

Students $12.00 ($8.00 National + $4.00 State)
Teachers $16.00 ($14.00 National + $2.00 State)
Administrators $16.00 ($14.00 National + $2.00 State)

Fall State Leadership Conference

November 22-24, 2015
Best Western Royal Plaza Hotel, Marlborough, mA

PRICE LIST

Students $250.00/person (Quad)
Students $260.00/person (Triple)
Teachers $290.00/person (Double)
Teachers $380.00/person (Single)

Note 1: Chaptersnever having participated in the FSLC sending
at least three students and one advisor will be allowed to
send one student and one advisor to the conference free of
charge. The Advisor will be booked based on the double
occupancy rate. If a single room is desired, the chapter will
be responsible for the remaining difference of $95.00.

Note 2: Students should be roomed in triples and quads as
much as possible. The number of rooms required for this
conference continues to grow and we would like to establish
thebest utilization of space possible. If you want roommates
for your students, you must contact another chapter to make
arrangements. Please make note on your rooming list if you
have made arrangements to share rooms with another school.

District Leadership & Skills Conference

Registration fee is $40.00 per attendee (contestants, state
officer candidates, and observers) and $35.00 per teacher.
Schools pay half cost for 4™ competitor in events where
they have a 100% section.

DISTRICT CONFERENCE DATES
District 1 (2/26/2016)
District 3 (2/24/2016)
District 5 (3/9/2016)

District 2 (2/25/2016)
District 4 (3/10/2016)
District 6 (3/8/2016)

State Leadership Conference and
Massachusetts SkillsUSA Championships

April 28-30, 2016 (2 nights, 5 meals)
Best Western Royal Plaza Hotel, Marlborough, mA
Blackstone Valley RvTHS, Upton, MA

PRICE LIST

Students $255.00/person (Quad)
Students $265.00/person (Triple)
Teachers $295.00/person (Double)
Teachers $385.00/person (Single)

Note: Students should be roomed in triples and quads as
much as possible. The number of rooms required for this
conference continues to grow and we would like to establish

thebest utilization of space possible. If you want roommates
for your students, you must contact another chapter to make
arrangements. Please make note on your rooming list if you
have made arrangements to share rooms with another school.

National Leadership Conference
and SkillsUSA Championships

June 20-25, 2016
Louisville, Kentucky

PRICE LIST
Registration Fee: $155.00/person
Important Note: Charges for transportation and lodging at
the NLsC are determined by the travel agent according to
the prices for hotel negotiated by National SkillsUSA and
current group discount airfares. Prices are announced in
the spring of each year.

WorldSkills 2017

October 14-19, 2017
Abu Dhabi, United Arab Emirates

WorldSkills International (WSI) is a nonprofit membership asso-
ciation open to agencies or bodies that have a responsibility for
promotingvocational education and trainingin their respective

countries/regions. WSIoperatesworldwideandis politicallyand

denominationally neutral.

WSI provides a unique means of exchange and comparison of
world-class competency standards in the industrial trades and
service sectors of the global economy. The continued growth
of WSI attests to the fact that traditional trade and craft skills,
along with the newer technology multi-skilled vocations, make
an essential contribution to the economicand social well-being
of people everywhere.

Asafreestanding, nonpoliticalorganization, WSIprovidesa cost-
effectivemeansforinternationalgovernmentandindustry coop-
eration in achieving higher standards and status for vocational
education and training on a worldwide basis.

WSIisaninternational, member-driven organization that works
through collaborative efforts to raise the awareness of skilled
professions. Currently, there are 50 member countries.

SkillsUSA joined the international organization in 1973 and
competed for the first time in 1975. To view SkillsUSA’s team
member selection procedures, visit t